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Our expectations - Compliance with our standards

Combining business activities with ethical principles is an 
essential factor for long-term success. For this reason, we 
are convinced that ethical and economic values are 
interdependent and that the business world must strive to 
treat each other fairly and act within the framework of the 
given standards.

Our Code of Conduct for Contractors therefore sets out 
requirements for cooperation with you as a business 
partner that are based on the principles of the UN Global 
Compact, the ILO Conventions, the UN Universal 
Declaration of Human Rights, the UN Conventions on the 
Rights of the Child, and the OECD Guidelines for 
International Business.

Code of Conduct for Business Partners

Code of Conduct | Human rights | Whistleblower system

https://www.hochtief.com/sustainability/compliance
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Our expectations - Integrity in business

Asset Protection:

We expect our business partners to respect the assets of HOCHTIEF 
and its stakeholders. Their employees use HOCHTIEF's assets and 
the assets of others only with appropriate permission.

Principles:

The partners undertake to comply with the laws and regulations of the states in which they
operate and to fulfill their obligations in a reliable manner.
This relates in particular to:

Conflicts of interest and corruption:

We expect the strict separation of the interests of the company with 
the individual interests of employees on both sides. Actions and 
decisions are made free of extraneous considerations and individual 
interests.

Intellectual property:

We expect our business partners and their employees, to protect 
company and business secrets. Information and documents that are 
confidential may not be passed on to third parties or made accessible 
in any other way without appropriate permission, unless permission 
has been granted or the information is publicly accessible.

Contributions in Business Transactions:

Monetary personal benefits in return for preferential treatment in 
business dealings may not be offered, promised, granted, approved 
or demanded. Even the appearance of improper influence should 
be avoided. We expect our business partners to refrain from 
granting or demanding personal benefits from public officials (such 
as civil servants or employees in the public sector or party 
functionaries).
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Standards for fair business and fair competition shall be 
observed. Partners shall not act in a manner that may be 
interpreted as unfair, anti-competitive or abusive. 
All activities must comply with antitrust and competition 
laws and regulations.

In dealing with competitors, these regulations prohibit in 
particular agreements and other activities that influence 
prices or conditions, allocate sales territories or 
customers, or impede free and open competition in an 
impermissible manner. 
Furthermore, these regulations prohibit agreements 
aimed at restricting the freedom of contractual partners 
to determine their prices and other conditions 
independently.

Our expectations - Fair competition
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legal business�= �= using funds from legal sources.

Partners shall comply with all laws prohibiting money 
laundering or the financing of illegal or unlawful 
purposes. They must ensure that they only do business 
with reputable business partners. 
That is, with business partners who conduct:

Our expectations - money laundering prevention
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