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HOCHTIEF is committed to fair and open 
competition.
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Company and business secrets must be 
treated confi dentially.
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Knowledge that is relevant for our activities must not be wrongfully 

withheld, falsifi ed or selectively communicated. Apart from cases 

in which other interests take priority (e.g. confi dentiality), information 

must be forwarded to other business areas correctly and completely.

Insider rules
All employees are required to observe the insider rules, 

for instance the prohibition of insider dealing.

In particular, the utilization or unauthorized disclosure of share-price- 

relevant information which has not been made public is prohibited.

Confi dentiality
Company and business secrets must be treated confi dentially. This 

also applies to any other information where HOCHTIEF, its contractual 

partners or its clients have an interest in secrecy. Such information 

must not be disclosed to unauthorized persons without permission. 

This obligation persists beyond the termination of a person’s employ-

ment.

It is also prohibited to disclose non-public information about other 

companies and persons. This is especially so where the information 

in question could signifi cantly infl uence investment decisions by 

third parties.

Dealing with internal knowledge
All employees are required to ensure a swift, smooth exchange 

of information within the company.
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Data protection
We observe the applicable data protection laws and regulations as 

well as the HOCHTIEF rules regarding the protection of data of 

employees, clients and investors or other third parties. Protection 

of personal data is of particular importance. If concerns or defi cien-

cies in this respect are ascertained, these must be notifi ed without 

delay to the line managers or the relevant Data Protection Offi cers.

Documentation of 
business transactions
All business transactions must be fully and properly documented 

and kept in accordance with the law and regulations as well as in-

ternal HOCHTIEF rules.

Fiscal responsibility
HOCHTIEF undertakes to comply with all the tax regulations, refrain-

ing from concealing relevant information, illegal circumvention of 

taxes or obtaining undue fi scal benefi ts.

Equally, all employees will cooperate with the tax authorities to 

provide the fi scal information required in accordance with the law. 
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Protection of personal data is of 
particular importance.
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HOCHTIEF does not participate in or 
tolerate active or passive money laundering.
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All employees are under an obligation to treat and use company 

property and assets appropriately, lawfully, economically and in 

every way responsibly. 

 

No employee may make inadmissible private use of the compa-

ny’s assets, goods or services.

Money laundering
HOCHTIEF does not participate in or tolerate active or passive 

money laundering. All employees must stay vigilant to any evidence 

of a lack of integrity by natural and legal persons HOCHTIEF enters 

into a contract with.

Treatment of company property 
and assets



20

This HOCHTIEF Code of Conduct summarizes important statutory rules and 

provisions, international standards as well as regulations of corporate policies.

These principles form the core element of our corporate culture. Group-wide observance of 

these principles is imperative—every employee shares responsibility for this. All employees 

are responsible for keeping themselves informed about the HOCHTIEF Code of Conduct. 

Particular responsibility is borne by the managerial staff. The line managers are required to 

communicate the significance and the contents of this HOCHTIEF Code of Conduct to their 

employees and to support them in implementing it. They serve as a role model and have to 

ensure that all who work for us adhere to the principles. This is not intended to restrict the 

scope to act on one’s own responsibility within permissible limits.

Implementation and responsibilities

In implementing this HOCHTIEF Code of Conduct, employees are also supported by the 

HOCHTIEF Compliance Organization, which offers numerous trainings on various subjects 

and provides preventive advice and guidance on pertinent issues.

HOCHTIEF provides a whistleblower system that is available globally, for employees as well 

as third parties, where possible infringements can be reported.

Contact to the Compliance Organization 

 

E-Mail: 

compliance@hochtief.de 

 

Whistleblower system: 

https://hochtief.integrityline.com/frontpage  

 

 

 

 

External hotline (ombudsman): 

0800 8862525  

(calls from within Germany, free of charge) 

+49 30 88625254  

(calls from other countries)

If in any individual case an employee has to assume that a criminal offense has been com-

mitted, she/he is under an obligation to inform line managers or the Compliance Organiza-

tion without delay. HOCHTIEF encourages every employee to proactively report potential 

compliance violations. In this way, the potential impact and damage in the circumstances 

can be mitigated or avoided. No employee may be disadvantaged or retaliated at HOCHTIEF 

as a result of acting in accordance with legal stipulations or the principles laid down in this 

HOCHTIEF Code of Conduct. Violations of the HOCHTIEF Code of Conduct and of statutory 

regulations are consistently sanctioned. In addition to action under labor law, this can also in-

clude damage claims as well as other measures.
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Group-wide observance of these principles is 
imperative—every employee shares responsibi-
lity for this. All employees are responsible for 
keeping themselves informed about the 
HOCHTIEF Code of Conduct.
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